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Efficiency Loss and Compensation Strategy of the Imbalance of
Discipline Assessment Mechanism

——The route orientation of first—class discipline construction

GAO Yao
(Peking University, Beijing 100871)

Abstract: The growth of the first—class disciplines has the system characteristics of the double—spiral logic
of external promotion and internal generation, which determines that benign discipline assessments must attach
importance to the external explicit evaluation mechanism and internal implicit evaluation mechanism constraints
and maintain  “moderate balance” between them. “Imbalance” of the dual mechanism constraints of the
disciplinary evaluation will lead to academic efficiency losses, such as academic barriers and discipline self—
protection, quality unipolar and quick success; but also lead to administrative efficiency losses, such as
administrative expansion, service inefficiency, strength of the interests mechanisms. This dues to the existence of
“legitimacy crisis” in the “legitimacy” of the discipline assessment. Thus, the compensation strategy of the
efficiency losses of the discipline assessments must be implemented in internal and external levels: respecting the
spontaneous order of the academic research, building good discipline culture atmosphere, fostering loose research
environment of innovation encouragement and fault tolerance, cultivating independent and objective third—party
agencies, and avoiding evaluation results directly tied with all sorts of resources and interests distribution.
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